GATEWAY COMMITMENT
We, the participants of the multiFORMity 2008 AIA Diversity Plenary, are committed to
significantly improving the representation and management of diversity in architecture
education and practice.
We believe this requires a cultural shift in the Institute, in our workplaces, and in ourselves.

We envision a continuing conversation to articulate a specific action agenda concerning:

e Using our members’ expertise to expand our diversity with creative career mentoring
opportunities from kindergarten to retirement.

e Learning from other colleagues and related organizations that have successfully
addressed diversity issues.

e Focusing on a series of coordinated action items and ideas to promote diversity, with
comprehensive oversight.

e Asking our membership to initiate conversations and actions on the local level.
e Sharing and celebrating best practices in promoting diversity.
e Recruiting and retaining the best and brightest in our profession.

e Employ the appropriate resources to implement these initiatives.

Our purpose in setting forth this commitment is to develop a profession that reflects the
diversity of the communities, users, and the clients we serve.
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