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Summary Statement

Graciela Carrillo tenaciously created paths for women, immigrant architects and emerging professionals, thereby

expanding and strengthening the AIA community. Her initiatives extend globally, empowering immigrant architects

and elevating Latina representation in the profession.

Education

Pratt Institute, Brooklyn, New York 

2005 - 2007. Graduated May 2007, Honors Award 

Master Urban Environmental Systems 

Pontificia Universidad Javeriana Bogota, Colombia

1992-1997. Graduated May 1997

Bachelor of Architecture

Licensed in:

Registered License in New York State

Employment

Nassau BOCES, Garden City, NY

2021 - 2024

Cashin Associates, P.C., Hauppauge, NY

2003 - 2021

Instituto de Desarrollo Urbano, Bogota, Colombia (Colombia's Government Institution)

1998 - 2003

ARK Ltda, Bogota, Colombia

1997 - 1998

 

 

 































































3.7 AIA Long Island: Rebuilding Community & Adapting AIA Component Communication  

AIA Long Island Board of Directors Meeting: Although Graciela is 
no longer a member of the Board, she remains actively involved 
in key Chapter programs and continues to co-chair the Women 
in Architecture Committee.
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Organization of Record:
AIA Long Island Chapter

Completion Date:
2012 - 2023

Roles:
2022-2023 Past President
2020-2021 President
2018-2019 Vice President
2017 Treasurer
2016 Secretary
2013 - 2015 Director
2012 - Associate Director

The AIA Long Island Chapter’s Archi Awards program 
generate the majority of the Chapter's revenue. When Graciela 
transitioned the program from a paper format to an online 
platform and introduced a professional publication, revenue saw 
a 65% increase.

Strengthening and Expanding the AIA Community
Making Meaningful Connections Across Borders 

Elevating Visibility of Diverse Professionals

Challenge & Response

Graciela arrived to Long Island in 2003 and began her professional 
journey as an intern architect on an H-1B visa. With no local contacts in 
a new country, she joined the AIA to network with architects and pursue 
her licensing. She started as the associate director of the AIA Long Island 
Chapter. After obtaining her license, Graciela advanced through various 
board positions, eventually becoming the first Latina and only the third 
woman to serve as AIA Long Island Chapter President in 2020. When 
Graciela joined the board, she decisively revamped the AIA LI design awards 
program which resulted in a 65% improvement in submissions. important 
chapter programs like the Archi Design Awards program needed to be 
revamped. Her presidency, marked by the challenges of the COVID-19 
pandemic, rose to new heights of member engagement online.  

Role & Outcome

•	 In 2017, Graciela changed the format of the LI Archi Design Awards 
program, from paper to an online submission and evaluation by 
jurors. Submissions to the LI Archi Design program increased 65% 
because of the redesign. In addition, Graciela revamped the awards 
presentation format, redesigned the LI Archis journal, the publication 

of the chapter’s LI Archi Design Awards, anf is now a magazine 
professionally produced in Los Angeles by Yu-Ngok Lo, FAIA.

•	 Graciela created social media visibility for the AIA LI Chapter by 
establishing and managing Facebook and Instagram accounts. In six 
years, the social media pages have reached over 2,500 followers. This 
visibility expanded the knowledge of architecture to non-architects and 
the community in general. She also redesigned the chapter's website 
herself as a cost-saving measure for the chapter. 

•	 In 2015, Graciela co-founded AIA LI Emerging Professionals as a 
support group for associates and young architects. She served as co-
chair from 2015 to 2019 and continues to serve an advisory capacity 
(see also Exhibit 3.2). 

•	 In 2018, Graciela created the Women in Architecture Committee, which 
she still chairs, creating programs for women to advance in their 
careers and leadership skills (see also Exhibit 3.3).

•	 During her tenure as president in 2020, Graciela organized and 
facilitated a panel discussion with Long Island firm owners titled “LI 
Architectural Firms Working Remotely and Restart.” It was the first 
online webinar hosted by the chapter. The conversation addressed 
best practices for remote working and leveraging online resources to 
maintain production and communication. She launched more online 
meetings to keep the membership engaged, including happy hours, 
panel discussions, and expert speakers. 

•	 As AIA LI President, Graciela collaborated with USGBC Long Island 
Chapter to develop joint member sessions regarding sustainability on 
Long Island and teamed up with the American Society of Landscape 
Architects NY Chapter to develop a session with speakers from 
Colombia, Mexico and the US.

•	 In 2021, under Graciela’s tenure as President, the AIA LI Chapter was 
awarded the AIAS Outstanding AIA Component Award for exemplary 
engagement with local AIAS Chapter and student leaders, outstanding 
contributions to professional development and career counseling of 
students. 
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Declaration of Responsibility:
I have personal knowledge of the nominee's 
responsibility for this exhibit. That responsibility 
included being a Board member from 2012 to 2015, 
Officer from 2016 to 2019 and President in 2020-
2021.

Joanne Paulino
Executive Director
AIA Long Island Chapter

Relationship to Exhibit:
Executive Director
AIA Long Island Chapter

During COVID times, Graciela launched an online 
design awards ceremony, which was professionally 
pre-recorded.

Graciela established onlline meetings during the shut down of 
COVID. Every week Graciela hosted different types of meeting to 
keep members engaged.

Graciela during the opening remarks of the AIA LI 
Chapter Archi Awards Ceremony.

Graciela  as the 2020 - 2021 President joined the AIA LI 
Emerging Professionals Committee to award the "2021 
Emerging Professionals Friendly Firm."

During Graciela's Presidency, she leveraged her 
Latin America network of professionals and brought 
speakers from Colombia and Mexico.

AIA Long Island Strategic Planning Session in 2019

Strengthening and Expanding the AIA Community
Making Meaningful Connections Across Borders 

Elevating Visibility of Diverse Professionals

"Graciela has been so influential in many aspects for many 
people.  Personally, I met Graciela through the AIA after 
years of pausing my membership when I felt the group 
was not a good representation of my peers due to age 
and lack of enthusiasm for the profession.  Graciela wel-
comed me with open arms and showed me the benefit of 
getting engaged with the chapter.  During her leadership 
over the next several years I watched the energy of the 
members change to that of architects who are proud to 
be in this profession and readily eager to help each other 
out.  Graciela is a true role model for the architectural 
profession and continues to be for me as well, I admire 
her passion and dedication and look forward to seeing her 
leadership expand to others."
 
Renee Marcus, AIA
Superintendent of Buildings, Incorporated Village of Floral Park
AIA Long Island Chapter President Elect



3.8 Engaging underrepresented voices through AIA Long Island Women in Architecture 		
      Committee and Emerging Professionals Committee

The AIA Long Island Chapter’s Women in Architecture Committee 
has grown into a vibrant community, fostering fellowship and 
cultivating leadership within the Board of Directors.
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Organization of Record:
AIA Long Island Chapter, Women in Architecture 
and Emerging Professionals Committees

Completion Date:
2018 - 2024 AIA LI Women in Architecture
2015 - 2024 AIA LI Emerging Professionals

Roles:
Co-Founder & Co-Chair

The AIA Long Island Emerging Professionals committee has 
maintained its mission to support aspiring architects to obtain 
their license. Throughout the year the Committee hosts ARE 
Study sessions and invites speakers for each of the exams.

Strengthening and Expanding the AIA Community
Making Meaningful Connections Across Borders 

Elevating Visibility of Diverse Professionals

Challenge & Response

Graciela joined the AIA Long Island Board in 2012 as Associate Director, 
noticing the low participation of young professionals despite a significant 
number of Associate members. In response, she founded the chapter’s 
first AIA Long Island Emerging Professionals Committee (AIA LI EP) in 2015 
to engage young architects, helping them develop skills and contribute to 
the organization. In 2017, after receiving the Sho-Ping Chin Leadership 
Scholarship and attending the AIA Women's Leadership Summit, Graciela 
was inspired create a greater support and representation of women in 
architecture within her local chapter. In 2018, she co-founded the AIA Long 
Island Women in Architecture Committee (AIA LI WIA). As co-chair, she has 
been instrumental in promoting the success and leadership of women in the 
architectural industry by fostering fellowship, cooperation, and networking 
opportunities.  

Role & Outcome

AIA Long Island Women In Architecture Committee:

•	 Thanks to Graciela’s efforts and the collective work of the AIA LI 
WIA committee, the board's female participation increased from 10 
percent in 2018 to 50 percent in 2024.

•	 In 2022 she led efforts to establish the WIA Inspire and Aspire 
Scholarship, which has since given more than $10,000 to final-year 
female architecture students who reside in Long Island or are attending 
a Long Island-based architectural program.

•	 To create the WIA committee, Graciela personally recruited the co-chair 
and four other members. Today, the committee has 16 active members 
and membership increases each year.

•	 In 2021, she initiated speed mentoring with nine mentors from AIA 
Brooklyn and AIA LI joining online.

•	 In 2020, Graciela realized that six of the 13 NYS chapters, were led 
by women, including Long Island. To highlight their work related to the 
challenges brought on by COVID, she organized and brought them to 
join a webinar panel discussion titled “Strong Leaders in Tumultuous 
Times”.

•	 In 2021, to bring recognition to the AIA NY Civic Leadership program, 
Graciela brought past and current program members to speak and 
provide awareness on how to engage women in civic leadership roles 
and how to maximize their potential.

•	 In light of the Black Lives Matter movement in 2020, Graciela brought 
prominent women activists and advocates to participate in a panel 
discussion, “Voices of Equity, Diversity, Inclusion: Championing Change.” 
Panelists were Pascale Sablan FAIA, Bollanle Williams-Olley, Danei 
Cesario, and Julia Gamolina.

 
•	 In early 2020, Graciela organized a panel discussion with leaders from 

the National Women in Construction Association New York Chapter titled 
“Women Reshaping the Construction Industry.” This event was the start 
of an ongoing collaboration between the two organizations that includes 
juries for student competitions and Girl Scouts Lego competitions.
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2019 wowowowoow
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Members of LI WIA at a facility tour in 2024.

Graciela  brought together all the former AIA 
Presidents, the current President and President 
Elect to an event to share their insights as leaders 
in an effort to guide future leaders of AIA.

Strengthening and Expanding the AIA Community
Making Meaningful Connections Across Borders 

Elevating Visibility of Diverse Professionals

•	 In 2022, only 17 percent of all registered architects were women and the 
percentage of women in leadership positions was even lower. To highlight 
the election of the seventh female AIA President, Kimberly Dowdell, AIA 
Graciela invited her as well as past and future women AIA Presidents – 
first time all women Nationals leaders participated together in a session– 
to a panel discussion to share their experience as AIA leaders and to 
advise the future AIA president.

•	 The WIA committee created a series of social media posts to highlight 
women in architecture. By 2024 more than 35 women had shared their 
architectural path and raised their visibility in the industry via these posts.

•	 Graciela helped other women architects to create their own AIA WIA 
Committees at their Chapters: Tampa Bay established in 2018, Brooklyn in 
2019, Peconic in 2023, Queens in 2024.

AIA Long Island Emerging Professionals Committee:

•	 Under Graciela’s leadership, the LIEPC created a mentorship program 
that provided an opportunity for students from the New York Institute of 
Technology and Farmingdale State College, as well as young professionals 
and established architects to meet, engage in discussion and gain insights 
from each other. Additionally, the LIEPC has collaborated with the NYIT 
chapter of AIAS to provide students with mock job interview events, a 
mentorship program, and critique sessions. To date, the program has 
had more than 350 participants. In 2024, it was renamed the “EnLighten 
Architecture Mentorship Program”.

•	 Since its founding, the LIEPC has offered a popular ARE review course, a 
peer-led study group, with periodic guest speakers from the architectural 
community. In the past year, attendance has doubled with an average of 
30 participants per session.

•	 As co-chair of the LIEPC, Graciela launched the EP Friendly Firms Award in 
2019 to acknowledge firms that provide outstanding financial, educational 
and licensing benefits to emerging professionals.

•	 Under Graciela’s leadership, the LIEPC has renewed, recharged, and 
spearheaded collaborations across the profession and industry. These 
collaborations have greatly broadened the chapter’s exposure and 
renewed interest from students and emerging professionals.

•	 In 2018, Graciela led the creation of a guideline to help AIA Associates 
to achieve licensure. The guide was called “Architecture Registration 
Examination, Getting Started Booklet”.

•	 In 2019 the AIA LI EP Committee was awarded the AIA NYS Component 
Award for its outstanding contribution to emerging professionals in the 
Long Island Chapter.

"Graciela has been an integral part of the architectural community on 
Long Island and has been an incredible ally to students, especially me. 
She values and includes student voices and leadership- during her 
presidency with the AIA Long Island, which included inviting me (AIAS 
NYIT chapter president at the time) to participate in the emerging pro-
fessionals committee and to attend the component’s strategic planning 
retreat. Graciela is an exceptional mentor to me personally and played 
a pivotal role in connecting students with professional mentors in the 
AIA Long Island BATON mentoring program." 

Julia Andor, AIAS, NOMA, Assoc. AIA
Immediate Past Vice President of the AIAS
Past President of the AIAS NYIT Long Island 

"Collaborating with my AIA LI WIA co-chair Graciela has been an 
immensely enlightening experience; her profound insights and wealth 
of knowledge have been a true source of inspiration. Her honesty and 
unwavering dedication to our mission have cultivated a collaborative 
environment that nurtures creativity and growth for the future women 
pursuing careers in architecture. I deeply appreciate her steadfast sup-
port and the encouragement she provides, inspiring everyone to strive 
for excellence in their endeavors."

Ebru Sulker Hunter, Assoc. AIA
Owner, ES Consultants 
Co-Chair AIA LI Women in Architecture Committe

Graciela represented AIA Long Island at the 
Women Roundtable event at A23' Conference. 
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Declaration of Responsibility:
I have personal knowledge of the nominee's 
responsibility for this exhibit. That responsibility 
included co-founding and co-chairing the AIA Long 
Island Women in Architecture Committee and the 
Emerging Professionals Committee.

Ebru Sülker Hunter, Associate AIA
Owner, ES Consultants LLC 

Relationship to Exhibit:
Co-founder & co-chair AIA Long Island Women in 
Architecture

The AIA LI Women in Architecture Committee meetings 
have welcome men into their meetings to create a 
support community for all members.

AIA Long Island in Architecture event "Growing Through 
Personal Branding and Marketing"

The AIA LI Emerging Professionals BATON mentoring 
program has been established since 2019 bringing 
together 350+ participants.

The AIA LI Emerging Professionals Committee continuously 
organizes events such as Napkin Sketching Happy Hours to 
provide a space for young professionals to network.

Strengthening and Expanding the AIA Community
Making Meaningful Connections Across Borders 

Elevating Visibility of Diverse Professionals

Monthly meetings of the AIA LI WIA Committee AIA LI Women in Architecture Scholarship.

“Through joining the AIA Long Island EP Committee in 
2018, I had the pleasure of meeting Graciela. Together in 
that year we began to shape the EP committee to include 
more ARE support and classes. Graciela has been a big 
component for what a chapter is now and has been a 
non-official mentor/advisor to me over the last six years, 
which I appreciate so much.

Katherine Serrano Sosa, AIA, NCARB
Principal Rooted Architecture Studio PLLC
2018 Co-Chair AIA LI Emerging Professionals Committee

Graciela participated in the #MeToo happening at A19' 
Conference



3.9 Long Island Schools: Improving Educational Facilities to Foster Inclusive Learning

2023 Meeting with Consultants, school Principal & Teacher.
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Organization of Record:
•	 Nassau BOCES 
•	 National Association of Women In Construction 

(NAWIC)

Completion Date:
2021 - 2024 Nassau BOCES
2019 - 2024 NAWIC

Roles:
Nassau BOCES Senior Manager
Collaborator at NAWIC Programs

2024 Construction Meeting at Long Island School of the Arts.

Strengthening and Expanding the AIA Community
Making Meaningful Connections Across Borders 

Elevating Visibility of Diverse Professionals

Challenge & Response

To tackle the pressing challenges in school planning and design, Graciela, 
as the AIA Long Island president in 2020, collaborated with Nassau Board 
of Cooperative Education Services (BOCES) on a comprehensive webinar 
series focused on case studies in public K-12 education. This initiative was 
developed in direct response to the complex issues faced by Long Island 
schools, particularly in the wake of the COVID-19 pandemic. 

The pandemic significantly intensified design challenges for Long Island 
schools, reshaping how educational facilities are used and perceived. 
The webinar series raised public awareness and developed actionable 
strategies to improve and enhance educational facilities, ensuring they 
are adaptable to evolving needs. It also introduced architects, engineers, 
facilities directors, and architectural/engineering (A/E) design firms, to the 
intricacies of school design and planning, fostering a deeper understanding 
of the unique demands of this sector.

These efforts are part of a broader strategy to address industry-wide 
challenges in promoting diversity, sustainability, and global collaboration 
by engaging students, enhancing professional development, and foster 
international dialogue.
 

Role & Outcome

•	 Graciela led an international collaboration with Nassau BOCES in 
developing and launching the webinar series in 2020 with a first round 
of three webinars and continued in 2021 with three additional seminars. 
Graciela identified and brought speakers from the USA, Israel, France, 
Germany, and Japan. More than 400 participants from around the globe 
attended the events.  

•	 During 2024, Graciela led the implementation of staff development 
programs to support the Nassau BOCES Skill Enhancement and 
Employee Development (SEED) Academy initiative. Graciela completed 
training to become the Facilities Department SEED liaison and planned 
continuing education  programs focused on educational facilities 
management and operations for department project managers, clerical 
staff, and custodial personnel.

•	 She volunteered as a juror and helped to plan and execute the Block 
Kids Competition, organized by the National Association of Women 
in Construction, NY Region. Her involvement continued for three 
consecutive years. Through this initiative, younger female students were 
exposed to architecture and construction as a possible career path.

“Working with Graciela Carrillo has been a game changer for our 
capital projects. She demonstrates remarkable leadership and 
unwavering dedication to her craft and to our Agency. Graciela’s 
planning, research, project management and clear vision have en-
sured that every project is delivered on schedule and within budget. 
With Graciela’s expertise and guidance, we have not only met our 
goals but also established new benchmarks for success.”
 
Judith A. Hynes
Associate Director
Nassau BOCES
Regional Schools and Instructional Programs
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Declaration of Responsibility:
I have personal knowledge of the nominee's responsibility for this 
exhibit. That responsibility included working as Senior Manager at 
Nassau BOCES.

Anthony N. Fierro, AIA 
Chief Administrator of Facilities Services
and Capital Projects
Nassau BOCES 

Relationship to Exhibit:
Chief Administrator of Facilities Services and Capital Projects
Nassau BOCES 

Collaboration with Nassau BOCES in developing a School Planning and Design Conference. The series of webinars was launched 
in 2020. More than 400 participants in architectural, engineering and school administration attended the events. In 2021, three 
sessions were hosted with speakers from US, Israel, France, Germany and Japan. Graciela personally conducted research on the 
speakers and contacted them.

Graciela collaborated with NAWIC to introduce children 
to architecture and construction trades. 

Through the Bloc Kids Competition, Girl Scouts learn 
about the architectural and construction industry.

Strengthening and Expanding the AIA Community
Making Meaningful Connections Across Borders 

Elevating Visibility of Diverse Professionals

“Graciela Carrillo is an exceptional architect, her 
meticulous attention to detail throughout each phase 
of the project contributed to the successful renovation 
of our school building. She led the project from initial 
design through construction and navigated the team 
through challenging timelines with steadfast leadership. 
Her consistent positivity, combined with a steadfast 
commitment to ensure that all expectations are met with 
excellence made her an excellent leader for this project. I 
look forward to working with her on the next phase of our 
renovation."

Laura Vega
Principal, Long Island High School for the Arts

“Graciela is an incredibly hard-working, dedicated, and 
highly motivated professional with outstanding leadership 
qualities. Since joining Nassau BOCES more than three 
years ago, she has made an immediate and significant 
impact, playing a crucial role in the success of the Depart-
ment of Facilities Services. Graciela effectively manages 
the Agency’s highest profile capital construction projects 
while overseeing numerous operational projects and 
maintenance contracts. Her achievements and contribu-
tions in education have profoundly influenced the facilities 
management and architectural profession."

Anthony N. Fierro, AIA
Chief Administrator of Facilities Services and Capital 
Projects
Nassau BOCES Department 
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Organization of Record:
Cashin Associates, P.C.

Completion Date:
2003 - 2020

Roles:
Architect, Project Manager

Hallock State Park Preserve, Riverhead, NY
Challenge & Response

Graciela was involved in the design for waterfront access to the community 
on the North Fork of Long Island.  The design provided a Visitor/
Education Center, parking, access roads, infrastructure, hiking/nature 
trails, and other visitor facilities. The park is on an approximately 220-acre 
parcel and includes approximately one mile of undeveloped Long Island 
Sound shoreline. The park has made previously inaccessible resources 
now available to the surrounding community as well as to visitors from 
throughout the region. The facility is dedicated entirely to serving the public 
and promoting environmental and cultural awareness.
 
Role & Outcome

•	 Graciela was in charge of the design and development of construction 
documents of a Visitor.

•	 Education Center building and beach access boardwalk and trails. The 
Visitor/Education Center at the park entrance along Sound Avenue 
is a 3,600 sq ft energy efficient building containing exhibits, meeting 
space, public restroom facilities, and park management space.

•	 The building is equipped with energy efficient and sustainable features 
including geothermal heating/cooling system, nitrogen-reducing 
sanitary wastewater disposal, low-flow plumbing fixtures, low energy 
LED lighting, tubular daylighting devices for natural interior lighting, 
and high performance low-energy insulated glass and a roof mounted 
photovoltaic electrical system.

Hallock State Park Preserve, Riverhead, 
NY

“Graciela is the quintessential example of how 
to succeed in one’s pursuit of a career. Desire, 
hard work, dedication, and positive attitude were 
instrumental to Graciela’s success”. Graciela is 
extremely dedicated to the profession of archi-
tecture. She had the desire to pursue a career 
in architecture.  This was not an easy path as 
she worked a full-time job, while continuing her 
education and pursuing her licensing in the field 
of architecture. She was always eager to learn 
and apply work knowledge to the educational 
setting. In the work environment, Graciela 
was always eager to take on the challenge of 
new projects and became proficient in design 
through construction phases. Her busy schedule 
did not squash her dedication to the profession.  
She became a member of the AIA Long Island 
Chapter and moved through various board 
positions culminating in Graciela holding the 
office of president.  Hard work and dedication 
has made Graciela an asset to the profession of 
architecture.”

Joseph Iannucci, AIA, LEED AP
Senior Vice President
Chashin Associates, PC
AIA Long Island 2015-2016 President

Declaration of Responsibility:
I have personal knowledge of the nominee's 
responsibility for this exhibit. That responsibility 
included being Project Manager at Cashin Associates, 
P.C.

Joseph Iannucci, AIA, LEED AP
Senior Vice President
Cashin Associates, P.C.

Books Published
Challenge & Response

Many immigrant professionals often face significant challenges upon arriving 
in the U.S., such as navigating unfamiliar cultural, social, and professional 
landscapes. These individuals may feel isolated, unsure of where to turn for 
guidance, and overwhelmed by the complex processes required to establish 
their careers and integrate into their new communities. From understanding 
licensing requirements to adapting to workplace norms, the path can be 
confusing and discouraging.

Role & Outcome

City Shapers: Stories of Immigrant Designers, 2022

•	 As the lead on the 2022 publication of City Shapers: Stories of 
Immigrant Designers, Graciela faced the challenge of bringing together 
the stories of 24 immigrant professionals to represent a key pillar of 
the IAC’s mission. Coordinating multiple authors, each with unique 
backgrounds and schedules, presented logistical hurdles. Graciela 
managed the entire process—from collecting and editing article 
submissions to organizing bios, headshots, and preparing the book 
layout—all while ensuring that the project met professional publishing 
standards. Additionally, she navigated the complexities of publishing 
on Amazon, including creating a Kindle version, and promoting the 
book at the AIA A’23 conference in San Francisco. Despite these 
challenges, the book became a best seller on Amazon and sold out at 
the conference.

Prospering in the U.S. A Hanbook For Immigrant Architects, 2024

•	 In 2024, the IAC released “Prospering In The U.S.:  A Handbook 
for Immigrant Architects”. This comprehensive guide is a valuable 
resource, providing crucial insights, practical advice, and information 
tailored specifically to support immigrant architects in in the U.S. 
Graciela again led the selection of co-authors and coordinated articles, 
biographies and headshots. The book was an Amazon best seller and 
a sold out at AIA A’24 conference in Washington DC.

Books Published and available on Amazon
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Sponsor

John Sorrenti, FAIA, FRAIC
President, JRS Architect, P.C.

Relationship:
John and Graciela have been AIA 
volunteer collaborators since 2012.

References

Yu-Ngok Lo, FAIA
Principal, YNL Architects
Los Angeles, CA
Relationship: Yu-Ngok and Graciela have collaborated at AIA since 2017 and then co-founded the Immigrant Architects Coalition.

Kelly McHayes, FAIA
Director, Campus Planning | University Facilities
University at Buffalo, Buffalo, NY
Relationship: Kelly is Graciela's mentor and both have collaboratored on numerous initiatives at AIA and the Immigrant Architects Coalition.

William J. Hercules, FAIA
President / CEO, WJH Health 
Orlando, Fl
Relationship: William and Graciela served at the AIA Strategic Council representing their States and both have collaborated in AIA initiatives.

Yew Kee Cheong, FAIA
2024 - 2025 President, AIA International
Singapore
Relationship: Yew Kee and Graciela collaborated for the past two years at the AIA Global Practice Committee.

Willy Zambrano, FAIA
Principal, Zambrano Architectural Design, LLC
Freeport, NY
Relationship: Graciela and Willy have collaborated at AIA since 2017 and at the Immigrant Architects Coalition since 2020.

Yanitza Brongers-Marrero, FAIA
Partner | Director of Housing, Moody Nolan
Columbus, OH
Relationship: Yanitza and Graciela served at the AIA Strategic Council and both have collaborated at the Immigrant Architects Coalition since 2020.

Saakshi Terway, Associate AIA
Project Designer, Quinn Evans
Washington, D.C.
Relationship:  Graciela is Saakshi's mentor since 2021. They both have collaborated at AIA Strategic Council in 2024 and the Immigrant Architects 
Coalition since 2021.




