Key takeaways from the 2025 AIA
Compensation and Benefits Survey

The AIA Compensation & Benefits Report is the industry’s most comprehensive resource on
architecture firm compensation trends.
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Architecture firms reported
being much less likely to hire
staff without a professional
degree in architecture in
2024 than in 2022.
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Student employment

Overall, more than half of
architecture firms reported hiring
architecture school students for
part-time work in 2024.
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Greater professional development
Funding Topics

On average, 61% of firms reported offering
direct funding for professional development
to any staff in 2024.

Small firms: were much more likely to report offering
professional development funds on an ad hoc basis to each
eligible employee as needed.
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Large firms: were much more likely to report having a fixed
budget for all employees to draw from.

Training on technology and graphics was the most popular
professional development topical area across all firm sizes—with
at least three quarters of firms over 5 employees offered this
training area.
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