
DECLARATION OF RESPONSIBILITY:
I have personal knowledge of the candidate’s responsibility for 
this exhibit.  !at responsibility included chairing the Young 
Architects Forum, serving as the YAF Knowledge Director and 
YAR for New Jersey.

NAME: Matthew Toddy, AIA
Title: Principal, Elevation Studio

RELATIONSHIP TO THE EXHIBIT: YAF Chair 2023, 2020-
2021 YAF Strategic Vision Director, 2018-2019 YAR for Ohio.

Empowering young architects with information and tools.

20

15
53

Sessions curated for National 
Conferences over 3 years

Social media spotlights 
highlighting eight Knowledge 

Communities

U.S. States and territories 
impacted by Jessica’s leadership 

roles
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EXHIBIT 5: AIA YOUNG 
ARCHITECTS FORUM

Mini MBA session facilitation at A’16 in Philadelphia.

 » Created Regional Stat Sheets speci"c to each AIA region/state 
which were critical reference documents for the Regions Task Force 
recommendations for national equity amongst the YAR position;

 » Curated 15 sessions with content geared towards architects licensed ten 
years or less for the AIA national conference. All of these sessions were 
either created by young architects or had young architect speakers; and

 » Led the development of over 20 social media spotlights, increasing 
visibility of AIA Knowledge Communities and AIA member groups 
while amplifying new voices within the young architect demographic.

2016, 2017, 2018 New Jersey Young Architect Representative (YAR):
 » Successfully lobbied for the YAR to become a voting AIANJ Executive 

Committee member, shared this successful case study with the full YAF 
committee, and served as a resource for states navigating a similar process;

 » Initiated and spearheaded a collaboration with her YAR counterparts 
from NY, CT, and PA to develop four EP focused sessions at the QUAD 
States Conference in 2017; and

 » Championed the implementation of EDI language into the YAF Session 
Proposal Templates to keep diversity and inclusion as a priority in the 
planning process for AIA National Conference session programming.

Jessica’s substantial contributions to AIA and to the profession were 
recognized in 2022 with the AIA Young Architect Award.

Countries engaged through content U.S. states engaged
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Emerging professionals are the future - let’s make sure our voices are heard.

MOBILIZING THE NEXT 
GENERATION: NATIONAL, 
STATE & LOCAL 

▲ Inspire Participation
■ Support Young Architects 
• Broaden Access

“AIA New Jersey’s EPiC presentation was inspirational and provided a great framework for a better emerging 
professionals committee. It told of a more active, more connected and more impactful group of aspiring architects from all 
across the Garden State. It advocated for the creation of a “Leadership Ladder” that would provide emerging professionals 
with a variety of ways to volunteer and make positive change on all levels of the organization. Since implementation, AIA 

Pennsylvania EPiC has cultivated strong, mindful and passionate voices across the Commonwealth.”

Joe Adiutori, Jr., AIA
AIA Pennsylvania Emerging Professional Community: EPiC Director 2016-2018, Mentorship Director 2019

ORGANIZATION OF 
RECORD:
 » AIA New Jersey Emerging 

Professionals Committee 
(EPiC)

 » AIA Young Architects Forum 
(YAF)

ROLES:
 » 2015 - 2017 Chair & Co-

Founder (Appointed)
 » 2018 - 2021 Committee 

Advisor
 » 2018 ARE Prep Champion 

COMPLETION DATE:
2015 - 2021

PUBLICATIONS:
 » 2020 | YAF ‘How to Start 

or Grow an Emerging 
Professional Committee 
Toolkit’

JESSICA’S ROLE & IMPACT WITHIN NEW JERSEY: 
Dedicated to creating a robust support network for the next generation 
within New Jersey, Jessica: 
 » Revived and transformed Emerging Professionals Community in 

New Jersey (AIANJ EPiC), then chaired the committee through its 
inaugural two years, creating a pipeline of more than 75 new leaders 
within the state since 2016;

 » Increased EP focused events in New Jersey from two per year to over 
15 per year throughout the state;

 » Curated events focused around social engagement, such as the 2016 
EPiC Mini Golf Outing, which was the most well-attended event in 
AIANJ EPiC history to date with over 65 attendees;

 » Revamped AIANJ statewide ARE prep to incorporate study buddy 
pairings and in-person trivia sessions that foster mentorship between 
ARE candidates and licensed members;

 » Created the "rst AIANJ ARE resource library that now has over 115 
available study materials, which reduces or eliminates the "nancial 
burden of obtaining study materials. !is makes the path to licensure 
more accessible in New Jersey;

 » Empowered the committee to create web-based practice exam reviews 
attended by individuals in the tri-state area;

 » Provided strategic direction and mentored committee members as 
EPiC continued to grow and evolve as the leadership incubator for 
AIANJ between 2017-2021; and
 » AIANJ EPiC members have gone on to Chair both the National YAF 

and NAC committees, and in 2025, six of the nine AIANJ Executive 
Committee members started their AIA engagement with EPiC.

SYNOPSIS & CHALLENGE:
Emerging Professionals (EPs) are typically de"ned as architecture students 
and individuals within ten-years of graduation, but in some places this also 
includes recently licensed architects. Regardless of how this is de"ned, EPs 
are the future of our profession and our Institute.

Mobilizing this next generation and cultivating pathways for their active 
engagement is vital at the local, state, national, and global levels. It is 
important to inspire AIA components across the globe with ways to 
activate their next generation of members.

PRESENTATIONS:
 » 2017 | EPiC Presentation: Building an Emerging Professional’s 

Network 
Speaker, Ohio Valley Region Emerging Professional Leadership Summit

 » 2017 | Building an Emerging Professionals Network
Speaker, AIA Grassroots Leadership Conference (Washington DC)

 » 2016 | YAF Committee: Regional Engagement Framework

3.6
EXHIBIT 6: AIA NEW 

JERSEY EPIC & BEYOND

‘Building an Emerging Professionals Network’ session presenters and audience 
at the  2017 AIA Grassroots Leadership Summit in Washington DC.

•
▲■
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DECLARATION OF RESPONSIBILITY:
I have personal knowledge of the candidate’s responsibility for 
this exhibit. !at responsibility included AIANJ EPiC formation, 
leadership, and presentations as well as the YAF toolkit on EP 
committee frameworks. 

NAME: Joshua Flowers, FAIA
Title: Senior Risk Manager, Legal Counsel, Gresham Smith

RELATIONSHIP TO THE EXHIBIT: YAF Chair 2016, Past YAF 
Chair 2017.

Activate the next generation; we did it and you can too.

1,856+

915

75+

All time reads of ‘How To Start or 
Grow an Emerging Professionals 

Committee’ toolkit

New Jersey ARE candidates 
who had free access to more 

than 115 study resources

New leaders in AIANJ’s pipeline

3.6
EXHIBIT 6: AIA NEW 

JERSEY EPIC & BEYOND

JESSICA’S ROLE & IMPACT BEYOND NEW JERSEY: 
To inspire AIA components with ways to activate their next generation of 
members by opening an accessible gateway for EPs and recently licensed 
architects, Jessica:
 » Shared a replicable committee framework on a national scale and to 

other states to enhance EP committees nationwide;
 » Presented ‘Building and Emerging Professional’s Network’ with AIA 

California Council at 2017 AIA Grassroots Leadership Conference;
 » AIA Pennsylvania adopted the successful EPiC framework in 2018;
 » Provided additional EPiC resources to Texas, Georgia, South 

Carolina and North Carolina;
 » Presented the EPiC framework and construct at the 2017 Ohio Valley 

Region’s (Ohio, Indiana, Kentucky) Leadership Summit and created 
additional sample committee framework for multi-state AIA regions 
to reference; and

 » Collaborated with YAF on the ‘How to Start or Grow an Emerging 
Professional Committee’ toolkit in 2020 which has since gained readers 
across 12 states and 38 countries.

In recognition of her signi!cant contributions, Jessica earned the 2019 AIA 
New Jersey Young Architect award, the 2025 AIA New Jersey Distinguished 
Service award, and was recognized as a 2024 Engineering News Record New 
York Top Young Professional 20 under 40. 

Image above: Toolkit inspired 
by Jessica’s AIANJ EPiC 
presentation at the 2017 AIA 
Grassroots Leadership Summit.

Image on below: Excerpt 
from Jessica’s AIANJ 

portion of the toolkit.

Countries reached with content U.S. states reached
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Engaging the next generation of architects, designers, and community leaders.

MOBILIZING THE NEXT 
GENERATION: NATIONAL, 
STATE & LOCAL

▲ Inspire Participation 
■ Expand Engagement
• Broaden Access

JESSICA’S ROLE & IMPACT:
A%er discovering her passion for architecture in a high school architectural 
dra%ing elective, Jessica has consistently dedicated time to spark curiosity 
about architecture and design in the lives of K-12 students. !rough her 
continued engagement in this diverse range of K-12 programs, Jessica has 
mentored over 725 students across "ve states and Washington DC.

As a college student at Oklahoma State University, Jessica: 
 » Volunteered as part of the Architecture Students Teaching Elementary 

Kids (ASTEK) program at Oklahoma State University where 
elementary schools are paired with OSU students; and

 » Engaged with over 80 local Stillwater elementary school students to 
strengthen the existing school curriculum and stimulate imaginations.

In collaboration with the New Jersey School Board Association’s STEAM 
Tank Challenge, Jessica: 
 » Serves as a team mentor and regional judge for more than 560 

students ranging from elementary through high school
 » Guides students through this Shark Tank inspired challenge as they 

work in teams to conceptualize and design an innovative product 
that will improve the world; and

 » Utilizes her design thinking skills to ask insightful questions and 
propose resources to advance each team’s unique product.

To increase awareness of the di#erent K-12 programs available to students 
in New Jersey, Jessica:
 » Curated a panel discussion with speakers from STEAM Tank, ACE 

Mentoring, and the Technical School Association (TSA).

SYNOPSIS & CHALLENGE:
When architects engage with kindergarten through high school (K-12) 
students, we help develop the future talent pipeline and diversify the 
profession.

Expanding access to the architectural profession and elevating the public’s 
awareness of both what architects do and what the AIA is, are vital to the 
continued success of our profession - every architect must do their part.

Jessica assisting a student presenter at the 
2019 New Jersey School Board STEAM Tank State Finals

3.7
EXHIBIT 7: 

K-12 ENGAGEMENT

PRESENTATIONS:
2025 | Inspire Architecture: Camp AIA

Co-Creator & Group Leader | AIA25 (Boston, MA)
2024 | Inspire Architecture: Camp AIA

Co-Creator & Group Leader | AIA24 (Washington DC)
2024 | Empowered by Design High School Charrette

Development Team & Content Collaborator
AIA24 (Washington DC)

2024 | Inspiring the Next Generation through K-12 Engagement 
Co-Creator & Panelist | AIA Leadership Summit (Washington DC) 

2023 | Aspire to Engage 
Session Organizer & Facilitator | A’23 (San Francisco)

2018 | Building Community & Diversity #rough K-12 Programs
Session Developer & Organizer | AIAWJ & AIA South Jersey

•
▲■

ORGANIZATION OF 
RECORD:
 » OSU ASTEK 
 » AIA IDEA group
 » New Jersey School Board 

Association STEAM Tank
 » ACE Mentor Program

ROLES:
Mentor, Activation Co-Creator, 
Regional Judge, and Team 
Leader

COMPLETION DATE:
2007 - Present

PUBLICATIONS:
 » 2025 | ‘AIA25 - Boston’ Arch 

Careers Guide
 » Plus four publications. See 

Section 2, pg 17-18

“Judges like Jessica are a vital component to the STEAM Tank Challenge. !rough her volunteer e$orts, she has provided 
a design and problem solving perspective as well as demonstrating women in leadership roles within the architectural 
profession. She has provided guidance and asked compelling questions that lead students to a deeper understanding of 
their innovative projects. New Jersey School Board Association STEAM Tank and student teams are fortunate to have 

professionals like Jessica volunteering their time and expertise on the judging panel.”
John Henry

STEAM & Sustainable Schools Specialist
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DECLARATION OF RESPONSIBILITY:
I have personal knowledge of the candidate’s responsibility for this 
exhibit. !at responsibility included Steam Tank and ACE leadership 
roles and planning e#orts for K-12 activations at AIA conference.

NAME: Libertad Lauren Harris, AIA
Title: Regional Digital Delivery Lead, US North Central and South, 
Stantec

RELATIONSHIP TO THE EXHIBIT: ACE Camden collaborator, 
Steam Tank Judge, and K-12 mentor enthusiast.

675+

12
220+

Years of leadership and 
mentorship with K-12 students

Students mentored across 
!ve states and Washington DC

Schools engaged 
across six states

Transforming pathways: do not underestimate your ability to impact the future.

Photo above: AIA24 Inspire Architecture - Group 3A at the AIA entry sign.
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K-12 ENGAGEMENT

Photo above: 2023 ACE Mentoring - Team Camden

In 2023, Jessica collaborated with the College of Fellows Executive 
Committee on ways to engage K-12 students at the national AIA conference. 
!at resulted in the creation of the 2023 ‘Aspire’ series, which evolved into 
the now annual ‘Inspire Architecture at Camp AIA’ and ‘Empowered by 
Design High School Charrette.’ Since its inception in 2023, Jessica has:
 » Engaged over 115 local elementary and high school students from 

California, Washington DC, and Boston; 
 » Championed a collaboration between COF and the AIA Integrating 

Design Education through Architecture (IDEA) Group, ensuring 
additional AIA Sta# support and AIA resources would be allocated 
towards this successful event; and

 » Co-developed these K-12 activities at AIA24 and AIA25, with planning 
already underway for AIA26.

With ACE Mentoring of Greater Philadelphia and Team Camden New 
Jersey, Jessica has led the e#orts of over 62 students since 2018. As a team 
leader, she has:
 » Co-developed interactive sessions on Architecture that include an 

architecture themed Quizzo style, single elimination competition;
 » Curated 12 industry partners to present seminars on their speci"c 

discipline; and
 » Conceptualized and facilitated an innovative approach to ACE with a 

design-build project, where the student’s design then physically build 
pollinator hotels for bees, bats, and birds, that get installed in their local 
neighborhoods.

U.S. states engaged
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Among 178 mentors across the ACE of Greater Philadelphia 
a&liate, Jessica stood out for her dedication, innovation, and 
mentorship, earning her the title of 2025 Outstanding Mentor of 
the Year. 
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“I "rst met Jessica in 2020, both volunteering on NCARB’s Case Study development subcommittee. As our group’s 
coordinator, she provided clear instruction, guidance, and feedback to our group of four volunteers in successfully 

creating content for the Architectural Registration Exam. Over months of virtual meetings, she was always 
thoughtful, energetic, and kept everyone engaged in the process. I continue to be inspired by her giving nature and 

her volunteer leadership roles within NCARB and AIA. 

Andrew Shelby, AIA, NCARB
2021-2022 ARE Case Study Subcommittee Member from Nebraska

SHAPING THE PROFESSION: 
NATIONAL

■ Transform Pathways 
• Improve Practice 
• Advance Knowledge

ORGANIZATION OF 
RECORD:
National Council of 
Architectural Registration 
Boards (NCARB)

ROLES:
 » 2025-2026 | Research & 

Development Subcommittee 
Member 

 » 2023-2025 | Examination 
Committee Member

 » 2017-2023 | Six 
di"erent Examination 
Subcommittees

COMPLETION DATE:
2017 - Present

JESSICA’S ROLE & IMPACT:
!rough her work as a subject matter expert, Jessica creates more accessible 
pathways to architecture licensure while maintaining the rigor required to 
protect the health, safety, and welfare of the public. Her service has re"ned 
and enhanced exam content while ensuring content is clear for candidates.

2025 - 2026 | Research & Development Subcommittee Member
 » Provides strategic feedback on proposed changes related to the 

education, experience, and examination requirements for licensure. 

2023 - 2025 Examination Committee Member
 » Analyzed the current case study format and reviewed exam 

performance metrics to improve e#ectiveness of exam content;
 » Evaluated and recommend changes to model law relating to exam 

eligibility which were adopted at the 2024 Annual Business Meeting; and
 » Assessed alignment of current exam objectives and proposed 

competency standards and presented "ndings to the NCARB Board.

2022 - 2023 | ARE Forms Assembly Subcommittee Member
 » Executed quality control of 100+ items across the four di#erent forms 

of a single exam division to ensure clarity of content; 
 » Recommended language re"nements to potentially confusing Code 

terminology and revisions to remove colloquial terms;
 » Provided critical subject matter expert feedback on current exam items 

to ensure content is clear for candidates, relevant to current practice, 
and necessary to determine minimum quali"cations for licensure; and

 » Identi"ed items that were unclear, items with a perceived bias in 
language used, and items not relevant to minimum quali"cations for 
licensure. !ese items were then eliminated from the current exam.

SYNOPSIS & CHALLENGE:
!e path to architectural licensure varies from state to state, but the 
national examination has been regulated by NCARB since 1965. 

!rough its volunteer subject matter experts, NCARB strives to continually 
evolve the examination process and model law language around the 
licensure process to keep pace with our changing professional practice.

Increasing access and reducing bias to expand the architectural profession.

EXAMINATION SUBCOMMITTEE ROLES:
 » 2022-2023 | ARE Forms Assembly Subcommittee Member 
 » 2021-2022 | ARE Case Study Subcommittee Coordinator 
 » 2020-2021 | ARE Case Study Subcommittee Coordinator
 » 2019-2020 | ARE Case Study Subcommittee Member 
 » 2018-2019 | ARE Case Study Subcommittee Member 
 » 2017-2018 | ARE Case Study Task Force Member

2019 ARE Case Study Subcommittee breakout session for group work.

3.8
EXHIBIT 8: NCARB
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FELLOWSHIP OBJECT 3 | LED THE INSTITUTE            JESSICA O’DONNELL, AIA, NCARB   |  35



DECLARATION OF RESPONSIBILITY:
I have personal knowledge of the candidate’s responsibility 
for this exhibit. !at responsibility included creation of Case 
Studies, quality control of examination items, and Examination 
Committee work.

NAME: Michelle Cohn, AIA, NCARB, PMP, ICE-CCP
Title: Assistant Vice President, Programs: Assessments, NCARB

RELATIONSHIP TO THE EXHIBIT: NCARB sta# overseeing 
Examination Committee and subcommittees.

139,030

32
420+

Exam case studies created & 
reviewed

ARE candidates impacted 
globally

Exam items reviewed & 
enhanced

Ensuring exam content and assessment methodologies parallel evolving standards in architectural practice. 3.8
EXHIBIT 8: NCARB

Photo above: 2019 ARE Case Study Subcommittee.

2020 - 2022 | ARE Case Study Subcommittee Coordinator
 » Led a development of four real-world case studies across two divisions, 

ensuring candidates are being tested on projects they would actually 
experience in practice; and

 » Provided feedback on the development, content, and language of 12 case 
studies spanning six divisions.

2018 - 2020 | ARE Case Study Subcommittee Member 
 » Performed quality control reviews of existing case studies to eliminate 

coordination errors, identi"ed potentially confusing elements, and 
recommended the retirement of outdated content; and

 » Championed a gap analysis of the existing case studies which identi"ed 
building typologies that should be considered in future case study 
development.

2017 - 2018 | ARE Case Study Task Force Member
 » Authored four real-world case studies in a single division, ensuring 

content on the exam is relevant to current practice; and
 » Provided feedback on the development, content, and language of 24 case 

studies across six divisions. 

Across her di"erent volunteer roles within NCARB, Jessica has directly 
impacted more than 139,030 ARE candidates who have taken an exam 
either domestically or internationally since 2019. 

Photo above: 2017 ARE Case Study Task Force.

Countries reached U.S. states reached
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Improving how the AEC industry collaborates by paving the way for the future practice models.

SHAPING THE PROFESSION: 
GLOBAL

• Improve Practice 
• Advance Knowledge 

PUBLICATIONS:
2021 | ‘Changing How We Practice with a ‘One Team, One Model’ Approach’ 

YAF Connection Vol. 19 Issue 04: Practice Innovation

PRESENTATIONS:
2021 | Deliverables that Deliver 

Panelist, Graphiso% Global Webinar

JESSICA’S ROLE & IMPACT:
As Project Architect, Project Manager, and BIM Manager,  of this six-
story, 245,000 sf new construction building containing 146 mixed-
income dwelling units in a downtown transit oriented development, 
Jessica successfully spearheaded the "rms inaugural integrative design 
project by:

 » Utilizing the latest collaboration technology platforms;
 » Aligning team members from di#erent o&ces and disciplines to 

communicate e#ectively and e&ciently;
 » Empowering team members to model their respective discipline’s 

elements in 3D from underground infrastructure, through the two-
story type 1A parking garage, and up to the  four-story wood frame 
residential building;

 » Developing video $y-throughs of schematic model for planning board 
testimony to help others visualize the building scale in context to 
existing structures;

 » Utilizing BIMx project model in meetings and on-site to enable client 
to understand the bene"t of speci"c design elements;

 » Facilitating ‘live’ coordination resolution through the database; and
 » Reducing turnaround time for project deliverables across all design 

phases.

Graphiso$, the parent company of the BIM so$ware platform ArchiCAD, 
highlighted this successful collaboration as an international case study 
in two separate international webinars. #e success of Jessica’s webinar 
resulted in Graphiso$ invitations for three additional presentations.

SYNOPSIS & CHALLENGE:
!riven Design, South Jersey’s largest ArchiCAD based design "rm, 
prioritizes utilizing the latest collaboration technology to deliver complex 
projects e&ciently.

For the "rm’s "rst integrative design project with out-of-house consultants 
from two di#erent states and two time zones ‘live’ within the BIM 
database, they needed to select an in-house champion to lead the e#ort.PROJECT SNAPSHOT:

BROOK STREET LOFTS
Mixed-Income Housing
Woodbridge, New Jersey

ORGANIZATION OF 
RECORD: !riven Design

ROLES:
Project Architect, Project 
Manager, & BIM Manager

COMPLETION DATE: 
2022
AWARDS & RECOGNITIONS:
 » Firmwide case study for an 

integrated design project
 » Global case study for 

the technology company 
Graphiso$

BIMx model view of engineering coordination.

3.9
EXHIBIT 9: BROOK 
STREET LOFTS & 

GRAPHISOFT

••

“Jessica O’Donnell’s leadership and experience in complex projects translates into a compelling perspective on project 
work%ows and deliverables. We appreciate Jessica’s willingness to share her learnings and valuable insights with the 

wider Graphiso& community by serving as a panelist on our international webinar - Deliverables that Deliver.”
Suzanne Oldweiler

Graphiso$ North America Inc.
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Advancing knowledge by sharing the successful practice model as an global case study.

as a global panelist for 
‘Deliverables That Deliver’

DECLARATION OF RESPONSIBILITY:
I have personal knowledge of the candidate’s responsibility for 
this exhibit. !at responsibility included working as the project 
architect, project manager and BIM manager for the this project 
as well as a Graphiso% presenter.

NAME: Al Deluca, AIA, LEED AP
Title: Associate Principal and Director of Project Services, 
!riven Design 

RELATIONSHIP TO THE EXHIBIT: !riven Design BIM Team 
leader.

5

444+

29
Webinar attendees

Countries represented

U.S. States & territories engaged

ADDITIONAL SPEAKING 
ENGAGEMENTS WITH 
GRAPHISOFT:

2024 | Impact x Design
Speaker invited by 
Graphiso%
AIAS Grassroots 
(Washington DC)

2022 | One Team, One Model; 
Cradle to Grave 

BIM BOP Speaker
University of Southern 
California School of 
Architecture USC 
Webinar    

2022 | Socially Responsible 
Architecture     

 Moderator
 Graphiso% Global 
Webinar

3.9
EXHIBIT 9: BROOK 
STREET LOFTS & 

GRAPHISOFT

Countries engaged U.S. states engaged
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JESSICA’S ROLE & IMPACT AT OLIVER STATION:
As Construction Administrator for this three-story, 60,200 sf new 
construction transit-oriented building, Jessica ensured this project was 
built according to the design standards outlined in the construction 
documents to create spaces for a thriving and sustainable community by:
 » Demolishing an abandoned commercial building and revitalizing 

the block with an environmentally conscious, a#ordable housing 
community for low-income seniors, and formerly homeless individuals; 

 » Improving resident wellbeing with access to a "tness center and 
community room;

 » Transforming the broader community’s wellbeing with access to health 
care with 5,200 sf of primary care o&ce space, including ten exam rooms;

 » Implementing universal design as a top project priority;
 » Selecting "xtures that contribute to advanced water conservation within 

the building; and
 » Designing "ve percent of the dwelling units to be accessible to residents 

with physical disabilities with all other dwelling units to be adaptable.

Sustainable features were a key project goal. In addition to receiving 
Enterprise Green Communities Certi"cation for environmentally friendly 
building practices, all dwelling units are Energy Star Certi"ed. 

SYNOPSIS & CHALLENGE:
!e United States is dealing with both a housing shortage and a#ordability 
crisis on top of global climate disruptions. 

!e built environment can signi"cantly impact these challenges in positive 
ways by creating vibrant, sustainable, and equitable communities for the 
underserved, speci"cally with a#ordable, mixed-income, and senior housing.

Creating a trailblazing community that improves health and housing equity.

Photo from August 2025.

PROJECT SNAPSHOT:
OLIVER STATION
Low Income Senior Housing 
with On-Site Health Care
Camden, New Jersey

ORGANIZATION OF 
RECORD: Urban Practice

ROLE:
Construction Administrator

COMPLETION DATE:
2025

AWARDS & 
CERTIFICATIONS:
 » 2025 | New Jersey Governor’s 

Award: Excellence in 
Housing Development

 » 2025 | New Jersey Future 
Smart Growth Award

 » Enterprise Green 
Communities Certi#cation

 » Energy Star Certi#cation
 » Second project in New 

Jersey to bene#t from the 
New Jersey Housing and 
Mortgage Finance Agency’s 
(NJHMFA) Hospital 
Partnership Subsidy 
Program.

47
A#ordable dwelling units 

for seniors age 55+

5%
Of units are accessible to residents 
with physical disabilities, with all 

other units being adaptable

3.10
EXHIBIT 10: CREATING 

EQUITABLE SPACES
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JESSICA’S ROLE & IMPACT:
Since 2016, Jessica has added 2,836 dwelling units to the market place 
across the United States, of which 2,437 are accessible or adaptable, 
1,741 are Energy Star or LEED compliant, and 1,032 are a#ordable. Two 
personally meaningful projects within that portfolio are Oliver Station 
and One !ompson Avenue.

DECLARATION OF RESPONSIBILITY:
I have personal knowledge of the candidate’s responsibility for this exhibit. 
!at responsibility included working as the construction administrator for 
Oliver Station.

NAME: Christina Davis, AIA
Title: Principal, Urban Practice

RELATIONSHIP TO THE EXHIBIT: Principal in charge of project



DECLARATION OF RESPONSIBILITY:
I have personal knowledge of the candidate’s responsibility for this 
exhibit. !at responsibility included working as the architect and 
construction administrator for One !ompson Avenue.

NAME: Matthew Bartner, AIA, LEED AP BD+C
Title: Managing Principal, !riven Design

RELATIONSHIP TO THE EXHIBIT: Managing Principal.

Creating sustainable communities where residents thrive.

70
A#ordable dwelling units 

5%
Of units are accessible to residents 
with physical disabilities, with all 

other units being adaptable

Pre-occupancy photo from 2022.
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FELLOWSHIP OBJECT 3 | LED THE INSTITUTE            JESSICA O’DONNELL, AIA, NCARB   |  40

PROJECT SNAPSHOT:
ONE THOMPSON AVENUE
Low Income Senior Housing
Dover, New Jersey

ORGANIZATION OF RECORD:
!riven Design

ROLES:
Architect & Construction 
Administrator

COMPLETION DATE:
2022

AWARDS & CERTIFICATIONS:
 » 2023 | New Jersey Future Smart 

Growth Award
 » Enterprise Green Communities 

Certi#cation
 » Energy Star Certi#cation

JESSICA’S ROLE & IMPACT AT ONE THOMPSON AVENUE:
As Architect and Construction Administrator for this four-story, 
89,000 sf new construction building, Jessica designed spaces for a 
thriving and sustainable community by:
 » Transforming an underutilized parking lot into an 

environmentally conscious, a#ordable housing community 
for veterans, low-income families, and formerly homeless 
individuals; 

 » Creating a compact development that exceeds the residential 
density of the census block;

 » Improving resident wellbeing with access to a "tness center, 
cybercafe, and social services;

 » Implementing universal design as a top project priority;
 » Selecting "xtures that contribute to advanced water conservation 

within the building; and
 » Designing "ve percent of the dwelling units to be accessible to 

residents with physical disabilities and all other dwelling units 
to be adaptable.

Sustainable features were a key project goal. In addition to receiving 
Enterprise Green Communities Certi"cation for environmentally 
friendly building practices, all dwelling units are Energy Star 
Certi"ed. !is building also incorporates advanced water 
conservation, achieving 38.6% over the baseline.


