





“I can say without reservation that
this project would not have gotten
off the ground and come to fruition
without the hard work that Gianna
did leading the team in general and
specifically in preparing and leading
each weeks interaction with the camp
participants. Given all the challenges
faced Gianna never let those obstacles
hold this thing back. She is without

a doubt the embodiment of making
good happen.”

- Craig Drone, AIA, LEED AP

Engaging middle school students in a
subject matter that is unfamiliar takes
diverse tactics to capture their attention,
and motivate them to participate. Linking
architecture to familiar music allows the
students to readily grasp concepts. The
students are encouraged to understand a
rap song’s cadence of words and lyrics and
how to translate those into 3D elements
using Legos and CAD software.
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3.7
Towards Equity
2017

Role Of Nominee
Author

“Thank you Gianna for this excellent
article and for sharing your experience
in all the ways you have. All our
communities, including architecture,
need to have an intentional cultivation
of diversity. It doesn’t just happen, we
have to nurture it.

I cannot thank you enough for bringing
this discussion to the table.”
- Kristi D.

Declaration Of Responsibility:

| have personal knowledge of the

nominee’s responsibility for the exhibit listed
above. That responsibility included: author

Cindy Smith AIA, NCARB, RID
Former Associate Editor, Columns
Founder and CEO Plan C Homes, Dallas

At this point in my career,

I simply will not be denied
a seat at the table,
even if [ have to build the seat myself.
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Challenge: Gianna has been the only black woman architecture professional in each office in which she has worked. In
order to be productive and successful, the discussion about the need for equity in architecture must allow for a positive
exchange. As both an advocate and a practicing architect, Gianna is in a unique position to propel this essential conversation
forward into action.

Role: The article shared Gianna's story in a matter-of-fact, open narrative. Her intent was to challenge those who thought
differently, inform those who are unaware, and support those who want to be heard, seen, and understood. For minorities in
architecture, the entry into the profession is one challenge, but the biggest hurdle is to stay and succeed while jumping over
persistent barriers that do not obstruct the paths of their white male counterparts.

Results: The well-received article has provided the framework for Gianna's activism and advocacy, opening the conver-
sation to a wide audience. She has since been asked to speak at universities, high schools, AIA components, as well as at
events in her own firm. She is invited to committees and boards to provide an understanding voice with a welcomed point of
view. Other professionals of color have reached out to seek her mentorship or coaching, or to share their own experiences.
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She has extensive experience in

volunteering to make the profession Challenge: In 2017, the Texas Society of Architects (TxA) governing board creat- l

ible th h torshi . S . .
more aceessible trough mentorsiip ed the Equity, Diversity, and Inclusion (EDI) Task force “to champion a culture of : D)
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equity, diversity, and inclusion within the profession of architecture - more specif- G oV
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women and minorities in architecture, oA RrTans BR..

ically, to carry out tasks as part of the strategic plan to promote equity, diversity, DEVELSP PoLicy /

design and construction. Gianna was

recently part of a team that crafted the and inclusion until they are part of the mainstream.” TOS (TloN sTATEMNENT !
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- Betsy del Monte, FAIA, LEED BD+C committed to diversity and advancing the profession. The task force set out to w@@i/;%ﬁ'“k%«wm p

6 E L TON
Declaration of Responsibility: change the conversations and culture around the equity, diversity, and inclusion @ bsndiag>
I have personal knowledge of the topic and to galvanize a diverse group of people who had never previously inter-

nominee’s responsibility for the exhibit
listed above. That responsibility
included: chair of the EDI Task Force

acted was challenging.

Role: Gianna was appointed the task force’s inaugural chair, tasked with orga-
Melvalean McLemore, AIA, NOMA nizing its membership and mission. Individually, task force members had strong
Strategic Practice and Stewardship

Director at Abstract Group, Houston
Vice-Chair TxA EDI Taskforce quickly identify the key barriers and opportunities TxA faced and define measures

points of view, with some opposed to the group's charge. The group had to
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Black Lives Matter. So Do Our Actions.

Texas Society of Architects

We are committed.

We pledge to do the work.
We are listening.

Representation alone is not the answer. TxA commits to becoming an inclusive
organization through the following of short-term steps with the long-term goal of
eradicating the systemic racism that has impacted the lives and work of our Black
colleagues. While we have been in the process of integrating equitable practices into our
organization, including the formation of the Equity, Diversity & Inclusion Task Force in
2017 to institute long-overdue changes, we have not done enough. We vow to immediately
take the following actions:

1. TxA will educate our leadership by hiring a third-party consultant to advise the Board
and provide implicit bias and diversity training. TxA will also provide access to implicit
bias and diversity training to our state’s local chapters, firms, and members.

2. TxA will evaluate and reform as needed the current TxA nomination processes and
governance policies to ensure fairness, inclusion, and transparency in order to increase
the diversity of our leadership and membership.

3. TxA will challenge and identify the standards of merit ingrained in the Society by
eliminating implicit bias, one of the most harmful obstacles preventing us from truly
embracing diversity.

4. TxA will create partnerships with the National and local chapters of the National
Organization of Minority Architects (NOMA) to raise awareness of the social, political,
and economic challenges NOMA advocates for through its professional and general
organization. TxA vows to support initiatives such as NOMA's “Project Pipeline,”
currently planned for the fall in Dallas and Houston. Project Pipeline advocates for
increased inclusivity, diversity, fellowship, equity, and excellence in design by ensuring
architecture reaches a diverse population of students and increasing the “pipeline” of
minority professionals entering architecture programs and gaining licensure.

5. TxA will collaborate with Texas university architecture programs to support minority
students and increase the retention of minority emerging professionals throughout their
architecture careers. The first steps are to support the development of curriculum that
highlights the roles of Black and minority architects, create mentorship opportunities
for students as they begin and develop their careers, and build stronger relationships
between AIAS and NOMA.

ADVOCACY BLOG NEWS

June 11, 2020

“Since TxA's founding, there has been only one Black
voting member on the Board of Directors, and only
one Honor Award given to a Black Architect. TxA
must do better than this by engaging the diverse
voices, talents, and contributions of our Black
colleagues; not just in times of distress, but daily.”
TxA Black Lives Matter Statement

by which it would be successful to maintain momentum and board support.
Gianna's open and frank dialogue positioned her to lead candid discussions
and to report a consensus to the board of directors.

Results :Less than a year after forming, the task force presented the TxA
Statement on Equity, Diversity and Inclusion and the EDI task force's work
at local AIA meetings, the TxA convention, and the national NOMA Confer-
ence. The task force also created a database of AIA chapter and firm leaders
and provided the convention committee with candidates for keynote speak-
ers, resulting in the 2018 slate of keynotes, all of whom were people of color
(two women, one man) for the first time.

In its second year, Gianna led the task force in advocating for TxA's recogni-
tion of Whitney M. Young, Jr and the 50th anniversary of his historic 1968
speech. This recognition was presented at the TxA Conference with a panel
discussion. In 2020, Gianna and a team of colleagues expanded TxA's Black
Lives Matter statement to include specific, actionable and measurable com-
mitments to EDI.

Collaborating on the statement were: TxA EDI Committee; Chudi Abajue, ATA; Derwin
Broughton, AIA; Jamie Crawley, AIA; Jessica Deaver, Assoc. AIA; Beau Frail, ATA; David
Goujon, AIA; Brien Graham, AIA; Al Hernandez, AIA; Melvalean McLemore, AIA;
Gianna Pigford, AIA; Agustina Rodriguez, Assoc. AIA; Michael Zaretsky, AIA; and the
TxA Board of Directors.
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39
Reunion Tower, Dallas
2015

Architect of Record
Gensler Dallas, TX

Project Location
Dallas, TX

Role Of Nominee
Project Manager and Architect

Awards & Publications

“Reinventing a Classic: Reunion Tower
Observation Deck Re-Opens”, GenslerOn,
November 21, 2013

“Judy Pesek: An Icon’s View of Dallas”,
D Magazine, October 17, 2013

“Cloud Nine Cafe in the Reunion Tower
Features a 360 Degree View of Dallas”,
D Magazine, October 8, 2013

“Reunion Tower to open new deck, Cloud
Nine”, Dallas Business Journal, 2013

Declaration of Responsibility:

| have personal knowledge of the

nominee's responsibility for the exhibit listed
above. That responsibility included: project
under direction of the nominee

Cindy Simpson, FIIDA, LEED AP ID+C,
Regional Managing Principal, Gensler Dallas
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© Gensler © Andrew Bordwin ‘ © Gensler ©Andrew Bordwin

Challenge: An interior renovation of the GeoDeck brought to life one of the most iconic buildings in the Dallas skyline.
The project scope included the ticketing lobby, hotel pre-function, interior and exterior signage, observation deck, cafe,
restrooms, retail, as well as hotel back-of-house upgrades. The initial queuing analysis asked that the four distinct patron
groups be separated and directed to their destinations as they converge at the base of the tower. In addition to redefining
the experience for observation deck visitors, restaurant diners, convention goers, and hotel guests, the evolution of the
project’'s program and design elements also made for a challenging construction schedule.

Role: Initially brought on as project architect, Gianna led the design and construction documentation delivery and con-
struction administration. She took on the additional role of project manager upon the project manager's retirement and
used the opportunity to mentor and coach younger staff to elevate their project roles.

Results: The design designated locations for patrons to enter and exit as well as queue for tower elevators. Brand signage,
wayfinding, and elevator upgrades eased the congestion and confusion at the tower base. The forms are derived from the
tower itself, as well as geodesic domes and organic material study. Lighting and shapes are integrated with branding and
wayfinding while the play of light and shadow and the use of everyday materials are rethought and formed into something

new and innovative.
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© Gensler ©Andrew Bordwi
The light fixture that cascades down the
tower's central stair shaft is a simple
conduit and off the shelf light fixture held
together with a custom gasket. The geode-
sic metal cut outs at the elevator surrounds
illuminate to announce the elevator’s

arrival.

© Gensler ©Andrew Bordwin

© Gensler © Andrew Bordwin
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310
US Bank Tower / OUE Skyspace
2016

Architect of Record
Gensler Dallas, TX

Project Location
Los Angeles, CA

Role of Nominee
Project Architect

Awards & Publications
ENR California, Award of Merit, Interi-
ors/ Tenant Improvement category, 2017

Los Angeles Business Council, 47th
Annual Los Angeles Architectural Awards
in Hospitality/Attractions Category, 2017

Los Angeles Business Journal, Gold
Award - Best Retail Project, 2017

"“Gensler-designed OUE Skyspace debuts
in Los Angeles”, The Architect’s Newspa-
per, June 27, 2016

“This Skyscraper Comes with a Slide - On
the Outside”, CityLab, March 2, 2016

“The U.S. Bank Tower is Getting an
Upgrade”, Los Angeles Magazine, July
14, 2015
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Challenges: This 53,700 sf interior renovation included the second floor lobby, elevator lobby, transitional technol-

ogy entertainment floor, observation decks, coffee shop, and retail. The project also incorporated innovative tech-
nology and a first-of-its-kind, exterior glass slide that takes patrons from the 70th floor to the 69th floor exterior

patio.

Role: Because of her successful work on the Reunion Tower observation deck, the client requested Gianna's team
for this project. As project architect, she assessed the project schedule and development timeline and assembled a
team to focus on innovation, technology, and technical skillsets. Several design elements were created, developed,
and manufactured for the first time, including a lobby feature wall, electronic wall displays, a curved projection
screen, and the exterior glass slide, all of which required intensive study, engineering, and iterative revisions before

construction and installation.

Results: The intentional play of light and shadow mimics the “golden hour,” which became the project’s design
theme. The completed project - a favorite venue of celebrities for private events and retreats - is often featured on
social media. Additional accolades were received from industry outlets with awards, mentions, and publications.
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Declaration of Responsibility:

| have personal knowledge of the

nominee's responsibility for the exhibit listed
above. That responsibility included: project
under direction of the nominee

Cindy Simpson, FIIDA, LEED AP ID+C,
Regional Managing Principal, Gensler Dallas

© Gensler ©Ryan Gobuty

© Gensler ©Ryan Gobuty
There is a constrained play of textured surfaces, metal finishes,

and subtle reminders of Los Angeles, which lend sophistication
to a facility that serves the public and at the same time offers

luxury accommodations for private events.

An immersive Los Angeles skyline scene
transforms the transfer elevator floor.
This backdrop transitions patrons to
other technology infused elements that
are specifically designed to slow their

pace while their elevator arrives to take

them to the next level of entertainment.
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