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F NATIONAL
] Design Contracts

Architecture firm billings weaken. ====4 Inquiries
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REGIONAL

Business conditions continue to
decline at firms across the country. Northeast
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B SECTOR
al

Billings soften at all firm specializations.

Commercial/industrial 4 5 . 5
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Institutional 4 6 . 9
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PRACTICE

Increasing salaries, offering
additional perks and benefits
are most common actions
firms take to retain and
recruit architectural staff.

% of firms, actions taken by firm given
today’s architectural staffing conditions

Increasing salaries above typical levels to retain current staff

Offering additional employee perks (e.g., 4-day work week; ability to work remotely)

Offering additional employee benefits

Increasing salary offerings above typical levels to attract qualified candidates

Hiring contract workers

Increasing firm revenue to help cover additional staff compensation costs

Extending/delaying project schedules on existing projects

Not bidding on projects that firm is otherwise qualified to handle

Offering sign-on bonuses

Outsourcing work to offshore service providers

Hiring or training paraprofessional architectural staff (without professional architectural degrees)

Outsourcing work to other domestic firms

Offering additional paid overtime to current staff

A

educing scope of design services offered by firm
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